GROUP EXERCISE

1. Are statutory employment disputes subject to arbitration?  If so, under what conditions?
	
2. Does the FAA, in its current form, permit statutory employment arbitration? Sexual harassment? If so, what burden must be met, and by whom?

3.  Is employment arbitration covered by the Federal Arbitration Act? What about independent contractors?

4. Can arbitration be required as a condition of employment?

5. What’s a “fair” process?

[bookmark: _GoBack]6. Can a federal agency ban predispute arbitration agreements with class action waivers?



